Collective Labour Agreement for
2026 and 2027

This Collective Labour Agreement (the
“Agreement”) was executed on 6" May
2026 by and between:

The First Party: Airport International
Group, a Private Shareholding Company
registered under No. (323) on 16 May 2007
with the Companies Control Department at
the Ministry of Industry, Trade and Supply
with its registered office located at Queen
Alia International Airport, Amman -
Jordan. Represented for the purposes of
signing this Agreement by its Chief
Executive Officer Mr. Nicolas Deviller and
its Chief Financial Officer Mr. Hani
Ghanim (hereinafter referred to as the

“Company”); and

The Second Party: The General Union of
Air Transport and Tourism Workers,
represented for the purposes of signing this
Agreement by Mr. Yousef Qunub
(hereinafter referred to as the “Union”).

The Company and the Union are referred
individually as “Party” and collectively as
the “Parties™.

Preamble

Whereas the Company and the Union had
signed several collective labour agreements
in the previous years related to the work
conditions and circumstances of the

Company’s employees;

Whereas the Union has provided the
Company with labour demands specified
for the Company’s employees (the
“Employee(s)”) during its meeting with the
representatives of the Company in the
presence of the employees’ Labor
Committee convened on 19 October 2025
for the purposes of improving the working
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conditions and circumstances of the

Employees;

Whereas the Company is keen to maintain
a suitable work environment for the
Employees governed by amiability and
mutual understanding between the Parties
and in line with the best interests of the
Employees and the Company equally, the
Company agreed with the Union to grant
the Employees labour privileges subject to
the terms and conditions of this Agreement;

Therefore, the Parties agreed to the
following:

1. The Preamble of this Agreement shall
be deemed part and parcel of this
Agreement and shall be read with it.

2. The Company agrees to:

2.1- Grant Employees an average annual
increment of 3.5% for 2025

Performance Appraisal, and 3% for
2026 Performance Appraisal on the
basis of the basic salary and the
performance appraisal results and that
the increment is not less than 25 JOD
for employees who are subject to the
performance appraisal for the duration

of the agreement.

2.2- Endorse a bonus scheme that is linked
to company overall performance and
according to an official criteria and
granted as per the discretion of
Company’s management and its Board
of Directors.

2.3- Endorse the changes on the following
allowances:

e Increase the transportation
allowance for vehicle users from

100JOD to 115JOD. This excludes
the managers and above.
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e Increase transportation allowance <Slall eadiual Clalsall Ju 33k e
for bus users from 35J0D to .ol ke ) Yo e (ualdl)

.

50JOD. Sl s 00 e (Rgliall) Ayl dusaly e
e Increase the shift allowance from el ol e
50JOD to 60JOD.
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rosters management rules and rosters
and will reconsider if perceived
needed by the Company.

2.5- The Company will study the

possibility of implementing a remote
work guideline provided that, in case
of implementation, this doesn’t cause
any business interruptions,
additional costs for the Company or
loss of productivity, maintain
fairness between all employees,
doesn’t generate further employee
demands, and the implementation or
suspension will be subject to
management discretion according to
the business conditions.

2.6- Establishment of Employee Cafeteria

within 1 year from signing this Labor
agreement.

2.7- Hiring people with disability where

the company will work to reach the
percentage of people with Disability
as per the Ministry of Labor
requirements within 4 years from
signing the agreement.

3. Exclude from the grading classification

the Employees hired to execute the
enhancement plan due to the limited
employment contract on Capital
Budgets, and those Employees will
benefit from the benefits generated
from Labor agreements in case it was
specified in their employment contracts
or any annexes related to such
contracts.
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4. Deduct

|

and transfer the Union
membership subscriptions of new
Union members based on an official list
shared by the Union provided there 1s
no request by the employee to stop the
deduction in case the employee was not
a member or due to the end of
membership.

 The terms and conditions of this

Agreement shall apply as of 1 January
2026 and shall remain in force and
effect for a period of two years, thus
expiring on 31 December 2027. The
Union shall not request any additional
demands during the aforementioned
term of this Agreement.

This Agreement and its interpretation
shall be subject to the provisions of
Jordanian law.

This Agreement comprises of 7/
Articles, inclusive of this Article, and
has been executed in three copies 1n
both the Arabic and English language.
A copy of this Agreement has been
delivered to both Parties for
implementation, and the third copy
shall be deposited at the Ministry of
Labour for registration within thirty
(30) days from the date of execution.
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The Parties hereby agree and sign; a8 gill g (BN g L ) a e

First Party Jo¥) (aa l)
Name: Mr. Nicolas Deviller ’ (/ by Y oS ) )
Signature: - . o il
Date: / / [/ gl
Name: Mr. Hani Ghatipy ale Al ) sa Y

Signature: -

Date: / / [ ] i g
Second Party (AU (33 44
Name: Mr. Yousef Qunub il o gy dl sa )
Signature: o 5l
Date: / / [ [ gl




