Collective Labour Agreement for 2023,
2024, and 2025

This Collective Labour Agreement (the
“Agreement”) was executed on 2™ of March
2023 by and between:

The First Party: Airport International Group,
a Private Shareholding Company registered
under No. (323) on 16 May 2007 with the
Companies Control Department at the
Ministry of Industry, Trade and Supply with
its registered office located at Queen Alia
International Airport, Alpha Building/Jordan.
Represented for the purposes of signing this
Agreement by its Chief Executive Officer Mr.
Nicolas Claude and its Chief Financial
Officer Mr. Guillaume Allain (hereinafter
referred to as the “Company”).

The Second Party: The General Union of Air
Transport and Tourism Workers, represented
for the purposes of signing this Agreement by
Mr. Yousef Qunub (hereinafter referred to as
the “Union”).

The Company and the Union are referred
individually as “Party” and collectively as
the “Parties”.

Preamble

Whereas the Company and the Union had
signed several collective labour agreements in
the previous years related to the work
conditions and circumstances of the
Company’s employees;

Whereas the Union has provided the
Company with labour demands specified for
the Company’s employees (the
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“Employee(s)”) as per its letter (-012-z 30 o
2022-09) dated 21 September 2022 for the
purposes of improving the working conditions
and circumstances of the Employees;

Whereas the Company, despite the difficult
situation resulting from the impact of the
Covid 19 crisis specifically on the Company
and overall air transport until today, is keen to
maintain a suitable work environment for the
Employees governed by amiability and
mutual understanding between the Parties and
in line with the best interests of the Employees
and the Company equally, the Company
agreed with the Union to grant the Employees
labour privileges subject to the terms and
conditions of this Agreement;

Therefore, the Parties agreed to the following:

1. The Preamble of this Agreement shall be
deemed part and parcel of this Agreement
and shall be read with it.

2. The Company agrees to:

2.1 Annual Increment:

2.1.a Grant Employees an average annual
increment of 4% for 2022 Performance
Appraisal, on the basis of the basic salary
and the performance appraisal results.

2.1.b The annual increment for 2023 which
will be reflected in 2024 equivalent to an
average increment of 3% on the basis of
the basic salary and the performance
appraisal results.

2.1.c The annual increment for 2024 which
will be reflected in 2025 equivalent an
average increment of 3% on the basis of
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the basic salary and the performance
appraisal results.

2.1.d The annual increment is not less than 15
JD for employees who are subject to the
performance appraisal and eligible for
the increment for the duration of the
agreement.

2.2 Cover all employees’ children in the
health insurance (instead of 3 children)
on the expenses of the Company and as
per the terms of the health insurance
policy/contract or any policy/contract in

the future.
2.3 Grant and calculate an End of Service
Plan  with a maximum of Eighty
Thousand Jordanian Dinars on the basis
of half salary (based on the social
security wage at the time of the
calculation and capped for all employees
in social security to 5,000 JoD/month of
calculation) for each year of service for
the employees whose service ends due to
retirement as per the definition of
retirement in the applicable regulations in
Jordan.

3. Itis agreed by both parties that the End of
Service Plan granted as per this agreement
will be considered the only saving scheme
offered by the Company for the
employees knowing that it is fully
contributed by the Company without any
effect/deduction from employees’ wage.

4. Confirm the Solidarity Fund in the
approach initially implemented by the
Company whereby the main purpose of
the Solidarity Fund aims to support
Humanitarian Cases in the Company
according to the defined Company rules
for this purpose; and share with the Head
of Union, or whoever is endorsed for this,
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the cases supported on a yearly basis
while maintaining the confidentiality and
privacy of the beneficiaries.

. Both parties to arrange for the enactment
of representatives from employees to
coordinate communication between the
employees and the Union.

Both parties agree that the points within
this agreement include and supersede all
demands and points of negotiation
conveyed through the official letters and
meetings conducted between both parties
during the negotiation and the preparation
of this agreement.

The terms and conditions of this
Agreement shall apply to all Employees
as of 1 January 2023 and shall remain in
force and effect for a period of three years,
thus expiring on 31 December 2025. The
Union shall be prohibited from requesting
any additional demands relating to the
matters addressed herein during the
aforementioned term of this Agreement.

This Agreement and its interpretation
shall be subject to the provisions of
Jordanian law.

This Agreement comprises of 9 Articles,
inclusive of this Article, and has been
executed in three copies in both the Arabic
and English language. A copy of this
Agreement has been delivered to both
Parties for implementation, and the third
copy shall be deposited at the Ministry of
Labour for registration within thirty (30)
days from the date of execution.
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The Parties hereby agree and sign;

First Party:

Name: Nicolas Claude

Signature: / %
/7

Date: / /

Name: Guillaume Allain

/

Signature: :
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Second Party:

Name: Mr. Yousef Qunui)

Signature: :
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