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Airport International Group

Collective Labour Agreement for the
vear 2018 - 2019

This Collective Labour Agreement (the
“Agreement”) was executed on 11 October
2017 by and between:

The First Party: Airport International
Group, a Private Shareholding Company
registered under No. (323) on 16 May 2007
with the Companies Control Department at
the Ministry of Industry, Trade and Supply
with its registered office located at Queen
Alia  International  Airport, Alpha
Building/Jordan. Represented for the
purposes of signing this Agreement by its
Chief Executive Officer Mr. Kjeld Binger
and its Chief Technical Officer Mr.
Mohammad Reda (hereinafter referred to as
the “Company”).
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The Second Party: The General Union of «Aaludls (g sall Jilly cplalall dalal) 406100 ;300 5, il

Air Transport and Tourism Workers,
represented for the purposes of signing this
Agreement by Mr. Yousef Qunub
(hereinafter referred to as the “Union™).

The Company and the Union are referred
individually as “Party” and collectively as
the “Parties”.

Preamble

Whereas the Company and the Union had
signed several collective labour agreements
in the previous years related to the work
conditions and circumstances of the
Company’s employees;

Whereas the Union has provided the
Company with labour demands specified
for the Company’s employees(the
“Employee(s)”) during its meeting with the
representatives of the Company convened
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Airport International Group

on 11 October 2017 for the purposes of
improving the working conditions and
circumstances of the Employees:

Whereas the Company is keen to maintain
a suitable work environment for the
Employees governed by amiability and
mutual understanding between the Parties
in line with the best interests of the
Employees and the Company equally, the
Company agreed with the Union to grant
the Employees new labour privileges
subject to the terms and conditions of this
Agreement;

to the

Therefore, the Parties agreed

following:

1. The Preamble of this Agreement shall
be deemed part and parcel of this
Agreement and shall be read with it.

Salary Adjustments
2. The Company agrees to:

2.1 Grantall Employees a fixed increase of
15 JOD on their basic salary in
addition to an annual increase of 2% of
their basic monthly salaries for the year
2018 and from 2% - 3% for the year
2019. Such increase shall apply, based
on the evaluation of the Employee’s
performance for the year 2017.
Employees with poor performance
results will not be eligible for this
increase.

2.2 Remove the 4 JOD monthly deduction

currently applicable to all insured

members.
Discounts on Meals

3. The Company shall facilitate discounts
on meals purchased by the Employees
from concessionaires within the airport
(i.e. McDonalds, DNATA, Popeyes..

etc).
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Uniform and Dress Code okl a1 68

4. The Company shall bear the costs and (sl Aulw Gulat allSSy 456 4S54 Jaadic £

expenses of implementing the Uniform
and Dress Code Policy, as applicable to
each Employee.

Medical Insurance
5. The Company shall increase medical
insurance, as per JIC contract, coverage
in the amount of per each case to be
1,000,000 JOD instead of 150,000
JOD, whereby such increase shall take
effect from 1 January 2018. The
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coverage shall include subclasses 5.1
and 5.2 below :

5.1 Treatment for cancer disease is
covered with a limit of JD 1,000,000 Per
each member.

5.2 Natural delivery, Cesarean Section,
ectopic pregnancy and legal abortion
provided that such delivery occurs in
hospitals within the JIC-Med Net
medical network.
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5.3 Treatment for genetic  diseases
(congenital and hereditary), provided
that the new-born is added to the
insurance policy within 10 days of
birth.

5.4 Up to 30 physiotherapy sessions with 1 15 0« Y ahall 50 1 s ek 7o duda Yro0)8
SOAP Note for every 15 sessions. Auds
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insurance agreement
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6. The terms and conditions of this
Agreement shall apply to all
Employees, as of 1 January 2018 this
Agreement shall be effective for a
period of two years from | January
2018. The Union shall be prohibited
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Airport International Group .
from requesting any  additional

demands relating to the matters
addressed  herein  during  the
aforementioned term of  this
Agreement.

7. The termination and/or amendment of (538 aSal M &8N 038 Joaad gf/ 5 eled) puimdy Y
this Agreement shall be subject to the Jsrdall 5 b Jaall
provisions of the effective Labour Law.

8. This Agreement comprises of eight (8) =il 138 48 Lu 35 &l e AAUTY) 038 Zaaki A

Articles, inclusive of this Article, and A slai¥ls dall el s 430 o &) sa g

has been executed in three copies in  Jasll (i ill DS I AJEY) o2 e dds ool
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A copy of this Agreement has been . )i lelasn(Y4)( Ok Joa Ll Jaall
delivered to both Parties for

implementation, and the third copy

shall be deposited at the Ministry of

Labour for registration within thirty

(30) days from the date of execution.
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